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Director Selection Policy 

The Board of Directors of PHARMA MAR, S.A. (the “Company”) acknowledges that transparency 
in its actions plays a key role in its corporate governance strategy, including its process for 
selecting candidates for the position of director. 

 
For this reason, and bringing the company in line with current legislation and the 
recommendations of the Good Governance Code of Listed Companies, the Board of Directors, at 
its meeting on 28 January 2021, approved this specific and verifiable Director Selection Policy (the 
“Policy”), the purpose of which is to ensure that all proposals for appointment or re-appointment 
of directors are based on a previous analysis of the skills required by the Company on the Board 
of Directors. 

 
1.- Scope 

 
This Policy shall apply to the selection of directors. 

 
In the event that applicable law allows for the appointment of corporate directors, the provisions 
of this Policy shall apply to their natural representatives. 

 
2.- Director Selection Objectives 

 
The process of selecting or reappointing directors will be aimed at promoting an appropriate 
composition of the Board of Directors. 

 
Candidates meeting the conditions set forth in section 4 and whose appointment would 
contribute to diversity within the Board of Directors as regards knowledge, experience, origin, 
nationality, age and gender will be promoted. 

 
The Policy aims to have female directors account for at least forty percent of the total number of 
Board members by 2022. 

 
3.- Selection Process 

 
Candidates for the position of director will be selected based on the analysis completed by the 
Board of Directors, with the assistance and report from the Appointments and Compensation 
Committee, of the skills required by the Company and its group. 

 
Any director may suggest candidates for the position of director, provided said candidates meet 
the requirements set forth in the Policy. 

 
The process shall not suffer from any implicit biases that could result in any type of discrimination. 

 
In any case, an effort will be made to identify candidates that contribute a diversity of knowledge, 
experience, age and gender, and that bring enlightening and pluralistic points of view to debates 
and decision-making within the Board of Directors. 
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Furthermore, with the aim of promoting gender diversity, efforts will be made to ensure the 
Company has a significant number of female senior executives. 

 
The Company may be assisted by external advisors in its selection of director candidates. 

 
4.- Conditions Required of Director Candidates 

 
The candidates for the position of Director of the Company must be qualified professionals of 
good repute with recognized abilities, experience and proper training. 

 
Candidates must show a sufficient degree of commitment to the demands of their position and 
be willing, based on their personal circumstances, to devote sufficient time to the proper 
performance of their mandate. 

 
The candidates for the position of director who will sit on any of the Board Committees must 
have knowledge and experience in the areas for which the relevant Committee is responsible. 

 
Specifically, these candidates shall be upstanding professionals whose conduct and career path 
are aligned with the ethical principles and duties laid out in the internal rules of the Company. 

 
5.- Director Candidate Ineligibility 

 
The following may not be candidates for the position of director nor, as the case may be, a 
natural representative of a corporate director: 

 
a) Persons deemed unsuited, ineligible, disqualified or prohibited by law. 

 
b) Persons deemed significant shareholders in accordance with applicable law or who 

provide ongoing professional services to any company who is in effective competition 
with the Company or any of its group companies. 

 
c) Individual directors may not be members on more than four boards of directors of public 

limited companies and of eight boards of directors of limited liability companies not 
forming part of the Company's corporate group or of the holding companies of the 
aforesaid individual directors or of the body corporates represented thereby. 

 
d) In general, any persons who, by any means, have conflicting interests with the Company 

or its group companies and who therefore are faced with an insurmountable conflict of 
interest therewith. 

 
6.- Policy Compliance Verification 

 
The Appointments and Compensation and Sustainability Committee shall verify compliance with 
this Policy on an annual basis and shall report on said Policy in the Annual Corporate Governance 
Report. 


